Mohawk Council of Kanesatake
Schedule of Remuneration and Expenses

Chief and Councillors
March 31, 2023



Mohawk Council of Kanesatake

Contents
For the year ended March 31, 2023

Page
Management's Responsibility
Independent Practitioner’s Review Engagement Report
Schedule of RemuUNeration anNd EXPENSES ............ccccooiiiiiiiiiiiiiiie et ceee ettt e e et e e e e et e e e sbeeeeeesateeesaaeeeesaabeeeeasseeesaasaeassnbeeesasseeesannneas 1

Note to the Schedule of Remuneration and EXPENSES ................uiiiiiiiiiiiieee et e e e e e e e e e s et a e e e e e e e e seabareeeaaaesenannnnes 2







Independent Practitioner’s Review Engagement Report

To the Members of Mohawk Council of Kanesatake:

We have reviewed the accompanying schedule of remuneration and expenses (Chief and Councillors) (“the schedule”) of Mohawk Council
of Kanesatake, and a summary of significant accounting policies (together “the schedule”) for the year ended March 31, 2023. The
schedule has been prepared by management of Mohawk Council of Kanesatake as required by the First Nations Financial
Transparency Act.

Management’s Responsibility for the Schedule

Management is responsible for the preparation of the schedule in accordance with the First Nations Financial Transparency Act, and for
such internal control as management determines is necessary to enable the preparation of the schedule that is free from material
misstatement, whether due to fraud or error.

Practitioner's Responsibility

Our responsibility is to express a conclusion on the schedule based on our review. We conducted our review in accordance with Canadian
generally accepted standards for review engagements, which require us to comply with relevant ethical requirements.

A review of the schedule in accordance with Canadian generally accepted standards for review engagements is a limited assurance
engagement. The practitioner performs procedures, primarily consisting of making inquiries of management and others within the entity,
as appropriate, and applying analytical procedures, and evaluates the evidence obtained.

The procedures performed in a review are substantially less in extent than, and vary in nature from, those performed in an audit conducted
in accordance with Canadian generally accepted auditing standards. Accordingly, we do not express an audit opinion on this schedule.

Conclusion

Based on our review, nothing has come to our attention that causes us to believe that the schedule is not prepared, in all material respects,
in accordance with the First Nations Financial Transparency Act.

Basis of Accounting

Without modifying our conclusion, we draw attention to Note 1 to the schedule, which describes the basis of accounting. The schedule is
prepared to assist Mohawk Council of Kanesatake to meet the requirements of the First Nations Financial Transparency Act. As a result,
the schedule may not be suitable for another purpose.

Montréal, Québec

February 9, 2024

"CPA Auditor, public accountancy permit No A124849

MNP S.E.N.C.R.L, s.r../LLP
1155, boulevard René-Lévesque Ouest, 23e étage, Montréal (Québec) H3B 2K2 1.888.861.9724 Tél.:514.861.9724 Téléc.:514.861.9446
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Mohawk Council of Kanesatake
Schedule of Remuneration and Expenses

Chief and Councillors
For the year ended March 31, 2023

Base Total

Title # of Months Salary Expenses Remuneration

Victor Bonspille Grand Chief 12 75,729 5,912 81,641
Serge Simon Chief in Council 3 2,602 - 2,602
Amy Beauvais Chief in Council 12 67,910 1,564 69,474
Denise David Chief in Council 12 67,649 936 68,585
Brant Etienne Chief in Council 12 67,910 - 67,910
Valerie Bonspille Chief in Council 12 67,910 1,368 69,278
John Canatonquin Chief in Council 12 67,649 355 68,004

417,359 10,135 427,494




Mohawk Council of Kanesatake

Note to the Schedule of Remuneration and Expenses
For the year ended March 31, 2023

Basis of Accounting

The schedule of remuneration and expenses of chief and councillors has been prepared using the required presentation and financial
reporting provisions of the First Nations Financial Transparency Act, which does not require all the same disclosure and presentation
that would be required under Canadian public-sector accounting standards. The remuneration reflects only salaries, wages,
commissions, bonuses, fees, honoraria and any other monetary and non-monetary benefits paid to the elected members of Chief
and Council. The expenses reflect costs of transportation, accommodation, meals, hospitality and incidental expenses. The amounts
presented in the schedule are based on the March 31, 2023, financial statements of Mohawk Council of Kanesatake which have
been prepared in accordance with Canadian public-sector accounting standards and reference should be made to those audited
financial statements for complete information.




